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Dear LIBI Community and all of cur extended
Family members,

Wiith thee dlanm of the new year upon us, | want to
takae this opgartunity ta wish all of yau a heahthy,
fulbfilling, happy and peaceful 2011,

| alspwant to express my deep appreciation to all
ol our faculty and stalf for helping the college
weather a fiscally challenging year, The deep outs
in WY State student grant funding, coupled with
centinuing high wnemployment rates have had a
profound impact on many of cur students. | am
particularly grateful 1o owr acadermic advising
staff fior thelr unwavering commitrment and their
willlingriess to donate scones of additional howsy
to working with owr students to find effective
solutions that would ulimately enable many to continue their
pducation. Barring the fnancial challenges. 2010 was odherwise flled
with accomplishments, student success. and progress Ino many
iFpartant anead.

Loeking back at the past year, | have ane paint af particular pride it is the
fact that all of LIERs managers and directors worked vory chosely and
cooperatively with me to come up with cost-cuiling measures that
allgwed us to cover the shortfall created by the cuts in State Aid withouwt
having to increase tuitien. | recegnize how challenging it is 1o pay for a
college education in today’s econamy, and | will wark 10 do everything |
can Im 2011 to ensure that a LIE edwcation continues to be accessible to
ad many gualified and esger stedents as possible, LIB| has a long and
proud tradition of educating first-generation college students. We also
have an equally peowd tradition of being a responsible steward of
thudent tuition dallars. | am pheated to report that despite the budgetary
shortfall and the ensulng Institutional rearganization, LIBI s student
Lupport serviced have nol uitsined cuts

| arn frequently acked by parerits of perypective sludents, by my peers s
other colleges and by countless others, to describe LIEL The anseers |
give are of vanied length depending on the vense, but they alwerys carry
the same fundamental core tome. LIBLis a perfect blend of a close-knit,
supporthie community with chalbenging academs: programs that help
owr graduates remain melnant, competitive, and confident in the
ewer-changing new global economy. Our students are atremely
fartunate 10 have such an engaged snd dedicated group of faculty and
student services staff that is caring and vested in the success of each and
eery student— individually.
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We had a chance to shawcase mry view of ILIBI at the end
o Seprember 2010 when LIB| hosted two teams of peer
evaluators from our accred ting body, ACICS (Aconediting
Council For Independent Calleges and Schools). Being
accredited is wery important becawse it bets potential
stusdents, cur graduates, the employers of our graduates,
andd femior collaged know that IR it stiving and meeting
unlversally accepled rgorous academlc  standards.
Collegis ane expected 1o maintain their scereditation by
continued adherence to the critera set by their aconedit-
ing osganization. This adherence to the eriteria is
evaluated cyclically by poers from other colleges acored
ited by that organization,

| am wery happy to report that LIBI has met all of the
standands set forth by ACICS and our accreditation has
been reaffirmed for sle yeass, the maximum allowable
time frame, Aconcerted effort from faculny and staff an both campuses helped us
achieye results of this magnitude,

W are nw eritering anather very important timse for this institetion, In 2011 we
will wiark hard 1o malntaln the momentum we have bullt together over the Last
twa and a hall years, and wse it b cominue enmching the educational and caneer
opporiunities we offer cur students, A5 we look back on 2010 with immense pride
about all we have achieved, we must continue to remain fooused on improve
ment and growth, In the spring of 3011, we will officially kick off LIBI'S strategic
planning process. | unge all of you to take this very important activity seniously and
conzider it your opgoriunity 1o help shape LIB for years to come. In the upcoming
months there will be extensive efforts organized by my office to encourage
imsolvement in the planning process in vamous capacities. | look forwand 10
working with our student body, faculty, staff, alumal, and the many Individweals
wha employ our students, 1o gain a deeper perspective that will allow me 1
micne the college forwand so that we ane well positioned for the demands of the
e decadel begin 2011 weth great enthusiasm and anticipation for another year
of growth and positive chainage a1 LIBL &% your predident, I'm thankful far your hand
work and dedication. Each day we become a mare dynamic teaching and
learming cormmunily, henoe, our themes 200 Omvward 10 Excellencs!

Warm regards,

Monica W, Foole

President



_/ﬂs you may have heard, one of our crowning achievements this year is our re-accreditation with ACICS.

We've compiled some useful information from the ACICS website to help you understand why being

re-accredited is so important to us. For more information please go www.ACICS.org.

What is accreditation?

Accreditation is a stalus granted to an institution that meels
or exceeds the stated criteria of educational quality. The
purpcses of accreditation are to assess and enhance the
educational quality of am institution, fo assure consistency in
institutional ~ operalions, to  promote  institutional
improvement, and to provide for public accountiability,

Final review of financial stability for an Initial Grant?

The institution must meeat ACICS requirements by submitting
audited financialstatements for the most recently completed
fiscal year that demonstrate;

1. Posilive net assets

2. Current_rafio of current liabilities to curent assets al or
above 1.4

3. Annual loss, if any, of no more than the net assels
reporied

If the institution fails fo meet the final requirements, its
application will be deferred until such fime as # can
reasonably demonstrate through audited financial
statements that it can meet these standards, If the financial
condition of the instifution does not improve after defamal;
the application will be denied.

How does an institution maintain ACICS accreditation®

Although receiving initial accredilation is a complex and
daunting task which requires commitment to educational
guality, once an institution has esamed a grant of
accredifation it must meet all of the additional requirements
cullined in the Accreditation Criteria, Titka Il, Chapters 1 and
2, These chapters explain that institutions not only must
perigdically reapply for accreditation, but thal they also must
prepare extensive Annual Instifutional and Financial Reporis
which summarize the enrollment and financial condition of
the institution, Furthermore, institutions may be required to
prepare inferim reports for 8 number of reasons. Finally,
institutions must report any service approved by ACICS and
any changes in/the mission, objectves, ownership,
programs, cintroduction- of non-raditional  instructional
modality, names, location,-and non-main locations prior to
implementation, of such changes. This additional reporting
helps keep ACICS abreast of the current conditions af the
imgtitution” and -assists “the Council in ilz assessment of
educational quality,

What is Institutional Effectiveness Planning?

1. Inslilutions are required to demonstrate their formal
plans o continuously, impraove their educational,
administrative, _and | student  aming outcomes
aeffectivenass, - This planning activity results in a
carefully developad document known as  the
Institutional Effectivenass Plan, or the IEP. Instituticnal
Effectivensess Planning i descrbed in  the
Accreditation Griteria Tithe 11, Chapter 1, Sections 100
- 113 and the Guide to Institutional Effectivenass both
of which can be downloaded from the Publications lab.
Please also review the most recent membership
statistics for comparative data from the Summary of

Key Operaling Stalistics.

2. Each campus shall have on file an Insttutional
Effectivenass Plan (IEP). A main and its branches may
share aspects of an IEP, such as the mission, but sach
main and branch campus is expected to have its own
plan  for effectivenass that descrbes the
characteristics of the programs offered and of the
sludent population, describes what types of data will
be used for assessment, identifies cutcomes, and
states how continuous improvement will be made to
improve or enhance outcomes al the institution. At a
minirmuen, the following five elements will be evaluated
for institutional effectivenaess:

{a) student retention rates;

(b) student placement rates;

{c) level of graduate salisfaction;

(d] level of employer satisfaction; and
(&) student learning outcomes.

Each mstitulion shall publish annual placemeant and
retantion goals. In formulating these goals, each
instdubion shall lake nbo account the retention and
placement rates from the previous three Annual
Institutional Reports and the specific activities that waill
be undertaken to meet those goals. The activities must
demaonsirate the instiluton’'s abiity 1© maintain o
improve retention and placement outcomes each
yvear.Institutions are encouraged o include additional
information in their plans which is relevant to improving
their overall effectivensss.

3. Institutional Effectiveness Planning also. requires
that the plan be implemented through -specific
activiies, and monitored through perodic progress
repaorts, and evalualed at least annually.



Career Service Events

Student Conference

Thie LIBI Office of Career Services spondored various events in
the month of December, On Saturday, December dth, we
hosted our second student job readiness conference, “What's
Your Bramd ! Students and alumni were given the opportunity
to listen to three dynarmic professionals and gain insight to all
aspects of pursving employmant after graduation. “What's
Your Brand” wook place just a few days pricr to our Winter Job
Fair a5 a way to stimulate and prepane students,

Our first speaker, Gavle Naftaly, founded accessoffice to offer
marketing and public relations in 1998 after working in the
bissireess arena for many years, Gayle is a networker extraordi-
naire. She is a member of several prominent business organi-
zations including The Queens Chamber of Commerce and
Adrian’s Metwork. She is a facilitator of Powerful Youl Wormen's
Merwork, a5 well as Direcvor of Communications for the
Independent Business Womens Circle. Gayle provided a
plethora of information with regand 1o customer service
management and business attitwdesand practices,

Our second guest speaker, Dolgres Ciaccio works as the
Associate Director of the Career Development Center at SUNY
Farmingdiabe, She hiolds a Masters Degree-in-Education from
Adelphi University and an MBA in Management from Dowling

Dress for Success Sale

On October 28th, the Alpha Beta Kappa National Honor Society
sponsored a"Dress for Success® sale, Clothing donations came
from various staff and faculty members of both campuses, The
sale was a great success. Thank you to all faculty and staff who
contributed to the sale,

Business Advisory
Council Breakfast

College, Ms. Ciaccio also has a Professional Certificate in
Adult Career ard Life Planning from KYU and is o Master
Practitioner in the use of the MBTI (Meyers Briggs Type
Indicator), a wordd renowned personality  career
assessment. Her topic, "How o Conduct a More
Successful Job Search,” provided insight into various ways
to conduct a sucoessful job search. She also spoke about
the importanoe of utilizing all resources that are available
and supplied students with -numerous handouts and
informative literatune,

Ouir third speakern-Ethan Chazing President of The Chazin
Group, possesses Dwanty vears of experience in the
private  sector.—in | many industries  including:
manufacturing, banking and fnancial services, business
information, professional services, advertising, retail, and
publishing. His presentation, “Brand New You: Market
Yoursell for Career Success,” discussed the impartance of
knowing yoursell invarious aspects including values and
beliefs, hobbies and interests, among other things, He
alo spoke about taking & strategic approach 1o
nietvweorking and how to become a subject-matter expert,

Thie conference was & great sucoess and we look forward
B Ur next event,

The 2010 LB Business Advisary Countil held their final meeting
of the year. This council meets twice per year and ks comprised
of the President of LIBL Chief Academic and Stident Services
Officer, Career Services staff, one Academic Advisor, and various
faculty members. The council hosted five business representa
tives from within the community to join them for a breakfast at
the Sheraton LaGuardia East. Representatives were asked to
pravide feedback regarding upcoming trends in the job market,
networking opportunities, and strategies that can better
prepare students for the transition from college to work.




Washington D.C Trip

On Satundey, November 200h, about 55 students lefy a1 7 aom.
on & josmey 10 Washington DU, This was tha frst time that
Lang sland Business Institute ventured o aur mation’s capitel
aned it was A great success. This trip was & day tour that visited

'.r.a r.i o ou s ik
historical and SRS
educational £
sites, The day
itarted with &
ride in outer
ipace  when
the itedentt
witifed th

Smithsanmian Mational Air and Space Museum, In this museurn
the fudents wene able o le=am about special aincrafts,
spaceihigs, Bahter planed, astronauts, snd mary  ofher
interesring aie crafts Thén we headed aff 10 take pictunes at
Capital Hill and &lto the White House. The 15w stop of the day
was At National Mall-whege we able 1o view the Washington
Mordermend, the Lincoln Memorial, and the Vigtnam Memorial,
Thee day concluded with the LIBI family sitting dawn to have
dinner and discussing their adventures for that day before they
headed back 1o the city,

Holiday Party

Job Fair and College Fair

Oin Ty, December Tth, representatives from 13 bocal businesses
attended our Winter Job Fair, S5ome businesses that were present
imcluded, Time Warner Cable, Affinity Health Plan, Pearde Vision, and the
LS. Departrment of Homeland Security/Border Patral

Studients were dingised toimpriss with resurmes in hand and were sager
to network with the busingss representatives. The MY, State Troopers,
FORY, aned LS, Aroay weere alsoin attendance. The overall turnout which
included cwment LIBI students, as well a5 graduates was approsimately
100L Whe are loaking forward 1o more participation at the neat job fir
which will be held in spring 2041,

0 Tussday, Decembaer 14th, sdmitsions representatived fnem i tenlar
colleges were on campus to provide transfer infosmation to LB
studients and gracustes consisting of transfer crecit evaluations and
various pragram offerings. The college transfer fair was well attended
and the next one willl ke held this coming speing.

Financial Literacy Seminar

2010
As the wear finishes and we Long Isand Business Institute hosted a financial liserecy seminar on
prepare for 2011, what better way Thursday, December Gth at the Flushing campus and on Monday,

Cecember 13th at the Commack campui “UlRimate Money Skills;
College” presented by Monstor bn partnership with Bank of America,
pravided waluabde information to shedents with regard to all aspects of
finangial management, Topics that were  discussed Tincluded
Mall. It was a great tirme for all, We even had a few professors volunteer  @stablishing and maintaining good oredit, taking control af your
to simg haliday carols for everyone. A greal way towrap up avery busy  money by creating and sticking to a budget, avoiding identify theft,
Wear. and student loans. The stwdents and staff recieved informative
literature and the seminar was well attended,

to greet the mew year than to
celebrate. This year we held the
holiday party at the Mulan
restaurant in the Queens Crossing
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